DUFFERIN-PEEL CATHOLIC DISTRICT SCHOOL BOARD

ASSOCIATION OF PROFESSIONAL STUDENT SERVICES PERSONNEL
(APSSP)/BOARD NEGOTIATIONS 2012

ARTICLE AGREED UPON DATED: ﬁ&% /8 2002

New
Placement to be determined

Duration: 2012-2014

1. The following is Subject to Bill 115 — Putting Students First Act and appropriate
supporting Regulations with which the Board and the Association shall comply.

2. The Board and the Association reserve their bargaining rights and contractual
obligations should the Provincial Government or a Court of Law take action or make a
decision that materially affects the content of Bill 115- Putting Students First Act or a
Regulation in part or in its entirety.

3. The parties agree to follow the 2008-2012 Collective Agreement subject to the
amendments set out below.

4, The final collective agreement may require housekeeping in respect to format, dates,
numbering, and titles.
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DUFFERIN-PEEL CATHOLIC DISTRICT SCHOOL BOARD

ASSOCIATION OF PROFESSIONAL STUDENT SERVICES PERSONNEL

(APSSP)/BOARD NEGOTIATIONS 2012

Amend Dates in the following Articles:

2.01

This Agreement shall have effect from September 1,2012 2008, up to and including
August 31,2014 2012, and from year to year thereafter unless either party gives notice, in
writing, within the ninety (90) day period prior to the termination date, that it desires to
negotiate with a view to the renewal of this Agreement.

10.04

Effective January 1, 2009

Major Medical Plan with extension to cover: vision care $200 every twenty-four (24)
months for adults and $150 every twelve (12) months for dependent children, hearing
aids $500 every five (5) years, chiropractic coverage maximum $275 per person, massage
therapy, psychological services, speech and language pathology services, and Health
Care Outside Canada. Deductible - $10 single, $20 family
....................................... 90% of required premiums.

DATED:
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DUFFERIN-PEEL CATHOLIC DISTRICT SCHOOL BOARD

ASSOCIATION OF PROFESSIONAL STUDENT SERVICES PERSONNEL
(APSSPY/BOARD NEGOTIATIONS 2012

5.03 Category Three
Social Workers, Speech/Language Pathologists, Senior Child and Youth Workers, Senior

Social Workers, Psycho-Educational Consultants, and Psychological Associates who
hold a Master’s Degree in their specific field of employment with the Board, a D.S.P.A.
or a D.S.P. or an Honours B.A. plus a two (2) year diploma in child study from the
Institute of Child Study, and are qualified and/or certified in their specific field of
employment with the Board will be placed in this category.

DATED: @-&c— 17,20/2
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DUFFERIN-PEEL CATHOLIC DISTRICT SCHOOL BOARD

ASSOCIATION OF PROFESSIONAL STUDENT SERVICES PERSONNEL

(APSSP)/BOARD NEGOTIATIONS 2012

10.01 ( a)
a)  Subject to, and in accordance with, the terms and conditions set out in each Plan,

the Board shall assume the under-noted contributions to the Plans, based upon full-

time employment of Employees eligible to enrol in such Plans.
The Board shall assume single benefit coverage and basic life insurance for

Employees unless family coverage is directed. unless-otherwise-direeted:
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DUFFERIN-PEEL CATHOLIC DISTRICT SCHOOL BOARD

ASSOCIATION OF PROFESSIONAL STUDENT SERVICES PERSONNEL
(APSSP)/BOARD NEGOTIATIONS 2012

ARTICLE AGREED UPON DATED: ’@g_&ﬁ /8, 2072~

AMEND

12.07 Medical Certificate Required

As a condition of sick leave payment, Employees must be prepared to produce a medical or
dental certificate for an absence of five (5) or more consecutive working days. The Employer
may waive the necessity of such certificate. Where the legitimacy of absence is of concern, the
Board may request such certificate at any time for any absence claimed to be for iliness.
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DUFFERIN-PEEL CATHOLIC DISTRICT SCHOOL BOARD

ASSOCIATION OF PROFESSIONAL STUDENT SERVICES PERSONNEL
(APSSPY/BOARD NEGOTIATIONS 2012

ARTICLE AGREED UPON DATED: @M’_&g;y

AMEND

12.16A Association Leave

Leave of absence with pay and without loss of seniority or sick leave credit will be granted, upon
written request by the Association given not less than ten (10) working days prior to the
requested leave, provided that the Association reimburses the Board for the full cost of salary,
and benefits and other related costs involved. Such leave shall be confined to employees
named in the written request and will be for a maximum of thirty {30) days per year.

Should an emergency arise, the Employer may at its discretion consider requests made less than
ten (10) working days in advance of the leave.
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DUFFERIN-PEEL CATHOLIC DISTRICT SCHOOL BOARD

ASSOCIATION OF PROFESSIONAL STUDENT SERVICES PERSONNEL
(APSSPY/BOARD NEGOTIATIONS 2012

Amend:

Articlé: 12.18 Deferred Salary Leave
Members have access to the Deferred Salary Leave Plan for APSSP, currently in force,

including all available options. Information is available year round through the Office of
the Superintendent of Human Resources, GAP #314 and on—hne through the Board’
Human Resources Portal.-intras in ie-Fold . !

DATED: :D.e,c. (7, 2012
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DUFFERIN-PEEL CATHOLIC DISTRICT SCHOOL BOARD

ASSOCIATION OF PROFESSIONAL STUDENT SERVICES PERSONNEL
(APSSPY/BOARD NEGOTIATIONS 2012

Amend:
13.03

i The Board shall designate a pool of funds to be used for
Professional Development purposes for members of this bargaining unit. The amount of this fund
shall be $3,500 $4120., replenished annually on September 1, of each year and jointly

administered by the Association and the Board through the Staff Development Department and
designated Association representatives.
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DUFFERIN-PEEL CATHOLIC DISTRICT SCHOOL BOARD

ASSOCIATION OF PROFESSIONAL STUDENT SERVICES PERSONNEL
(APSSP)Y/BOARD NEGOTIATIONS 2012

ARTICLE AGREED UPON DATED: /ﬁw A, 2412

AMEND

14.02

Employees, who are appointed to Acting Chief of Service positions in any of the classifications as
set out in Article 1.01, shall be excluded from the bargaining unit for a period not to exceed two
(2) school years. Upon completion of the Acting Chief of Service assignment, the Employee will
be returned to the bargaining unit without loss of seniority. For the duration of the acting
administrative position, issues regarding discipline of APSSP members will be referred to the
Superintendent of Special Education and Support Services or designate.
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DUFFERIN-PEEL CATHOLIC DISTRICT SCHOOL BOARD

ASSOCIATION OF PROFESSIONAL STUDENT SERVICES PERSONNEL
(APSSPY/BOARD NEGOTIATIONS 2012

Amend:
22.03
c) | when a permanent vacancy is to be filled by an external applicant, the Board will ensure

that the relevant Chief of Service, Senior CYW, Senior Social Worker or an APSSP
member from the specific discipline will be on the interview panel.

DATED: Dec ( / 2or2

FOR THE BOARD:
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DUFFERIN-PEEL CATHOLIC DISTRICT SCHOOL BOARD
== o LA NVULAL DISIRICT SCHOOL BOARD

ASSOCIATION OF PROFESSIONAL STUDENT SERVICES PERSONNEL
' (APSSP)/BOARD NEGOTIATIONS 2012 .

Amend:

Facilitated transfer request forms are available year round for printing via the DP
HR Portal tirough—the—Board s—Intranet—site—in—PRublic—Esldars inde LHRAT
Resourees. Any Child and Youth Worker wishing to apply for a facilitated transfer
to another family of schools effective September 1 of the following school year
shall complete the appropriate form and submit it to the Human Resources
Department. Facilitated transfer requests will be received until April 30.

DATED: Lee 17,2012

FOR THE BOARD:




DUFFERIN-PEEL CATHOLIC DISTRICT SCHOOL BOARD

ASSOCTATION OF PROFESSIONAL STUDENT SERVICES PERSONNEL
(APSSPY/BOARD NEGOTIATIONS 2012

Amend:

22.06 Process for Placement of Surplus Child and Youth Workers

Surplus occurs when staff must be reassigned among Families of Schools and/or the
Program/Special Education and Support Services Department.

In the event that reassignment is necessary, Child and Youth Workers who are interested
in being contacted to take voluntary transfers, should indicate an interest in writing to the
Senior Child and Youth Worker.

Family of School Process
In the event the Board identifies a surplus situation in a Family of Schools, the Human

Resources Department in conjunction with the Family of Schools Superintendent shall:

a) Review and grant applicable requests for Facilitated Transfer

b) Failing (a), review and grant applicable informal requests for voluntary transfer
made by Employees to the Senior Child and Youth Worker, or

c) Failing (b), transfer the least senior Child and Youth Worker, in accordance with
Article 14, from the Family of Schools where the complement is decreasing, to a
Family of Schools/Program/Special Education and Support Services Department
where the complement is increasing.

Program/Special Education and Support Services Department Process

In the event the Board identifies a surplus situation in the Program/Special Education
and Support Services Department, it will be the Child and Youth Worker assigned to
the specific program who will be deemed surplus, regardless of seniority, and then
transferred to a Family of Schools where the complement is increasing,

DATED: 9¢¢ (7 Ror2
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DUFFERIN-PEEL CATHOLIC DISTRICT SCHOOL BOARD

ASSOCIATION OF PROFESSIONAL STUDENT SERVICES PERSONNEL
(APSSP)/BOARD NEGOTIATIONS 2012

ARTICLE AGREED UPON DATED: Mﬁo_/ 2

AMEND
101 #8

In the event of any Families of Schools reorganization, the parties agree to establish a Joint
Committee to review the impact of any such reorganization on any APSSP member.
Recommendations from the Committee are to be referred to Instructional Council through the

Superintendent of Special Education and Support Services. Fhe-parties-agree-that,where

FOR THE BOARD;
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DUFFERIN-PEEL CATHOLIC DISTRICT SCHOOL BOARD

ASSOCIATION OF PROFESSIONAL STUDENT SERVICES PERSONNEL
(APSSPYBOARD NEGOTIATIONS 2012

ARTICLE AGREED UPON DATED: M &7 Ay 2-

NEW

NEW tOU # TBD:

MENTAL HEALTH DIRECTIVES

Should the Ministry of Education announce or implement any new Mental Health
directives, the parties agree to meet and discuss potential impact, if any, on the Board
and the Association. The parties agree that, where possible, these matters will be
brought forward through the Joint Consultation Committee.

FOR THE BOARD)
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DUFFERIN-PEEL CATHOLIC DISTRICT SCHOOL BOARD

ASSOCIATION OF PROFESSIONAL STUDENT SERVICES PERSONNEL
(APSSP)Y/BOARD NEGOTIATIONS 2012

ARTICLE AGREED UPON DATED: Mw/a. ‘

Housekeeping

Throughout the Collective Agreement, there is a need to review and include the job title
of Senior Social Worker (aligned to other Sr. Positions) as it is a new position to the
bargaining unit (effective September 2011).

Atrticles referencing Senior positions are Articles:

1.01
5.03
8.03
9.04
22.03 ¢}

FOR THE BOARD
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